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Section [ : GEMERAL

Intorration

1.1 Mame & Address of the lnstitution

h

Virudhunager Hindu Nadars' Senthikumara MNadar
Colleae
irndhunoger-626 (1, Tanul Nado

1.2 Year of Establishment

| 1947

1.3 Current Academic Activities at Lhe
Institstion [Numbers):

= Facultics / Schonls

*  Depanments ! Centres

*  Progrommes s Courses offered -

Srience, Ants, Commerce, Business Adsmimsiration and
[Information Technology
Artsld; Science-10; Commerce-04 and others: Business |
i"«{an_“lgtnu. nt and Computer Applications-02

LIG-19, PG-17.M.Phil-13, Pl D.-09, Any other-20
Todal-TH

& Permanent Facolty Membeors -

= Poarnitnent Support staff:

. Studens

Permanent: Mean:%4 and Woreen: 22 Towal- | 16
Temporary Zell-Anancing:Menzdd and Wornen:4An
Total:&0
Mon-eaching SialT:

Technical Stalf:Mem 29 and Women:05 Tonal: 34
Acmimistrative StallMen:22 and Women: 06 Total 28
Chbers-hen:29 znd Wormen: 06 Tolal:35

l":r—??"l:lﬁ PG - 711 M. Phit - 152 I-‘hl:l' =2

1.4 Three majer features in the institutional
somlext {As perocived by the Paer Temm)

B Hﬁ_at.éﬁf visits .l..i.l' the Peor 'I'L<|=i1 '{':-t ..'.LEHI ech wisie

e Secular Rural base Collegs promotes
educational needs of socislly disadvantaged and
disabled students

*  Providing vilug based, need-hased courses in
tune witls the changing elabal seenario and
marke? dermand

= Magnificent campus of eng hundred and forry

six wcres of land with buill up arca of more (han
forty four thousznd Sq. mis.
»  Has good infrastucture, labormories and other
Facilities for guality rescarch work
Oclober 107-127 2003

3 Fﬂm |'.Il:l“=II:II:lrI of the Peer Team w],u,h
undertook the on-sight visa

i I:h.dlrpt! rEO §

“.";'Ien'l'he'r Coordinator;

Member :

MAAC Officer @

Prof. Arnaday Saha
(Former Vice-Chancellor, Tripura University), Lake |
Wicw Hoad, Shibnegar,
Agarmala- 199004 Tripura
Prof. M.C. Sharma
Department of Accountaney & Business Statistics, PG,
School of Commerce, University of Rajasthan, Jaipar
lkona,

Res 68, Shivagi Magar, Civil Lines,

Jaipur-3020H06 Kajasthan

Prof. Vishwanath B, Hiremath

Principal,

FLLLE. Sociery's PO, Jabin Scianue Collzog
{Aulonomous),

Res 320, Shivabasavy Magar, Sector No.-2
Balgaum-3900140, Kamataka

i Dr. MUS, Shyamasumndar

J:Il“:|:|ul.'-.-' Aalviser, I

‘h-.’Ar".C Pf_b ]Iu:{ HZI"E
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[EL’L‘“HII 11 : CRITERION WISE Ohservations {Stre:lgths and / or Weaknesses) ]
| ANALYSIS ; __| on Key-Aspeets
| &b Curricalar Aspects -

2.1.1 Carricular Design and The vision of the College is translated into

Development : academic programs offerad.

*  Some Job oriented & Value added courses
as per market demand/societal need,

* The Curriculum is designed by the College
afier getting awlonomous status for first
semester, however for the other semesters
the college is following the curriculum of
the Madurai Karmnraj University.

* lPaculty and stakeholders play vital role in
curriculum development process,

2.1.2 Academic Flexibility - * UGG courses follow the semester system
r ' and offer choice based credil sVsiem as per
guidelines of Unjversity,
* Interdisciplinary programmes with elective
: cption and  Add-on  courses - offered 1o
| . e factlnate progression of students, -
H21s Curriculum Enrichment ¢ »  Curriculumisyllabi arc reviewed every three
| vears by the University.

| *  Under autonomy the Colleze has started to
revisefchange the syliabi as per need. |
| ' * Practical /Skill components need 1o be
strengthened,

. o

214 Feedback System:

*  College has adopted a system of oblaining
Fecdback from the stakeholders,

' * LFor quality sustensnee and enhancement

feedback s used and a periodically internal

ucademic audit is in place.

2.2 Teaching, Learning and Evaluation

2.2.1 Swadent Enrolment and Profile - «  Admission is done as per LG Tamil Nadu
Lol norms and reservations policy.

*  Wide publicity given for admission through
college prospectus, website and through
advertising in Local and National News I
Papers and Local cable TVs, -

- _ * Admissions are mads stricily on merit basis. |

1 2.2.2 Catering to Student Diversity:- * College has adopted the procedure to cater
the need of differently abled stedents,

* Mentoring process has been adopted to
uplift slew learners by some departments.,

» Remedial classes are aranped for slow
learner under UGC scheme.,

_-""--. — -
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2.2.3 Teaching-Leaming Process ;

College  Academic  Commitles  prepares

College commonly uses traditional chalk
and talk of teaching-learning method. Use
of 1CT lor enhancement of teaching

Student centric practices have been adopted.
Students  presenl  seminars, suhet
assignments and project reports.

2.2.4 Teacher Ouality:

2.2.3 Fvaluation Process and Reforms -

The Collepe has effective mechanism to |
recrult adequate gualilied teachers,
Arpood oumber of faculty members have

In College the wachers have opportunitics
for their continuous academic prowth and

College has adopted a mechanism for
continuously monitoring the students of PG

The evaluation proccss is (ransparent and
Separate Examination unit exists,

The Institution has taken provision for
e-assessment for M. Phil, examinations,

2.2.6 Student Performance and r.mrnin_g: '
Ctcomes

In UG leaming owtcomes and  students’

Dropout rate in PGACG, especially in some '
courses of Science and Arts are high.

i
|
|
|

2.3.1 Fromotion of Research -

2.5, R-;':.sﬁﬂrc'h, L'{H!."FH;!E.IHE.'_].-' and Extension

£ 3.2 Resource Mobilization Eb}
esearch

-
academic calendar,
[ ]
, processes 1s also made,
L
L]
L]
M. Phil. and Ph.D. degrees.
L2
professional development.
L]
& UG courses.
o
clearly defined.
L]
L]
-
progression are good.
&
-
i
a
L ]
InstHulions.
-
Rs. 362,000/ are ongoing.
L]

Nine departments are approved by the
University as full-fledged rescarch conters.
An average of 37% of 1otal expenditure of
college is earmarked For research.

The College encourages faculty members to
participate in professional  academic
programs for promotion of research,

Funds for research are received from UG
& BRS-I, DST- FIST, DBT, ICS5ER,
DEDO, Govi, of Tamil Nadu and other

16 Major projects with a grant for
Rs, 1,53.94216/- and 04 minor reacarch
projects with a pramt of

Moo oregular budget  for ressarch from

i Y
College. |
o -
ks E
ﬂ_ ﬂ%u% >3
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2.3.3 Rescarch Facilities:

A good number of well equipped research |

laboratories for science exist,

*  Bio-Medical Research  Centre  for
multi-disciplinary research is established.

» LUGC-Info pet NLIST Consortium  and
I-GATE Online Database Social and
Management Science exist.

» Rescarchers are provided computer and
o ) ] internel aceess even al their residence.
2.3.4 Research and Publication and : * Some seience  facully members  have
Awards : receividl research awards and fellowships

from various organizations.

+ Une faculty member in Chemistry has three
Patents as an appreciation for his research,

* A pood number of papers are published in
pecr reviewed Mational/International
jeurnals and some papers of seience faculty |
have good Citation Index, Impact Factor
and h-index,

o Hesearch papers less in number in refermed

Journals have been observed in depariments

_ather than the fzeulty of Science.

2.3.5Consulancy: | * The College promotes faculty participation
in consultancy  work  and  Consultancy
SLTVICEE,

*  Scope to generate revenue by consultancy in
many departments. :

* 3 departments viz. Chemistry, Micro-
binlogy and Zoology provide consultancies,

2.3.6Extension Activities and |« Extension activities undertaken  through
Institutional Social Responzibility: NGE, NCC, YRC and RRC.
* The Institution has adopted 03 neighboring

villages 1o improve their socio-cultural

2.3.7 Collaborations : * The College has linkages and collaboration
with Industries, Research Institutes by some
scicnce departments,

* Scope o have MOU and collaborations by
the College.

2.4, Infrastructure and Learning Resoturces: |

2.4.1 Physical Facilities : * The Collepe has 146 acres of land with
more  than 44 thousand  square  meter
construcled area, -

. * lhe College has adequate physical
infrastructure facilities keeping pace with
the academic growth,

* TPhysical Education Centre has  pood
physical and infrastructure facilities.

«  Optimum utilization of infrastructure,

_I-'l;r :
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The library has an advisory committee 10

2.5.2 Student Pfogression:

2.5.3 Student P:n'l'aa]ﬁ?ﬁiml and
Activities:

2 6.1 Institulional Vision and
Leadership

L
guide its functioning.

« The Library i1z fully automated with
DRarcode Technology for book lending with
document [ocation

« College library nceds to increasc sitting
capacity for users. :

"""" e [Library bhas Internet and LGC-Info net g
M-List, DELWET and AIRC {American |
Information Kesource Centre) facilities. |

o The collepse has a updated website.

o  Contral compunng facility 15 available.

7.4 AMaintenance of Campus Facilities: o Budpet  provided for  repairs anil
maintenance of infrastmcture.

¢«  Mamtenance of 1CT equipments 15 oul
sourced.

» Health Ceptre facilities madequate.

2.5, Student Support and Progression: i
e .. |

2.5.1 Student ':;'-{n.':itt-::-rin_g. and Support; = The College has Training & Placement Cell, |
which need 1o be strengthened, |

« Financial assistance through scholarships o |
deserving students is available.

o Swdent Grievance Redressal mechanism is
in place.

»  Success ratio afler admission is very good.

e The student population is a healthy mix of
boys and girls and of pan-Indian culture.

o College s recognizing and encouraging the
sludents for participation in sporls  and
exbracurricular  activibes by providing |
meentives.

e The College has effective mechanism to vuse
the  student  feedback  for  gquality
enhancement,

¢  Students participate in the cultural activilies
ThrougnaL year.

2.6. Governance and Leadership: -

e Committed leadership with a vision to
impart gquality education.

» Policy decisions are aken by the Principal
and the Board of Managemeni.

L

The wvision and massion of the College
support the socio-economic development of

the region. S—
P :
e
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2.0.2: Strategy Development and [nter-departmental  sharing  of skills  of
Deploymem teachers need Lo be encouraped.
& Feedback from staleholders are obtained.

-

2.6.3 Faculty Empowerment Strategies *  Teachers are encouraged 1o improve their
qualification under the faculty development
pl'i]:r::_l'iJIT]1r!|J'. 1

*  Employees” performance appraisal system
15 cffective

* The repular training & development of the
fuman resource need (o be promaoted

2.6.4 Financial Management and = Irternul and external andit svstern exist,
Resource mobilization » MNeed to streamline the proper allocation of
the funds.

*  Mechanism of resource moblization from
external source need w be strengthened.

| 2.6.5Internal Quality Assurance Svstem | = |OQAC constituted as per the norms.
; * External academic audil need o be
promgted.

* QAL is effective in sirategic planning and
implementation.

2.7 Innovative and Best Practices :

2.7.1: Environment Consciousness : * The College has adopied the concept of
Green Audi,

* The College has laken some initiatives to

¥ make campus ceo-friendly.

[ 2.7.2 Innovations: o The collepe is motivated towards the

' societal issues in the neighborhood through
mtreducing Value Bducalion  and
Environmental Stadies in curriculum.

* Sleps taken to make research  culture
amongst students through incorporation of
research projects in curriculum.

»  [-assgssment s introduced in
M. Phil. course, B
[ 2.7.3; Best Practices - = Mechanism of involvement of stakeholders
| in planning curnculum is praiseworthy.
| * Training and placement practices adopted |
by the College.
»  Managemenl is generous o felicitate and to |

provide awards and incentives 10 the |
researchers and that teachers.

C—:‘T s "X_“_"_“'




Section [ : OVERALL ANALYSIS Observations (Please limit 1o five Major ones

for each and vse telegraphic languages) (it is ;

not necessary (o denote all the five bullets for

cach) '

3.1 Institetional strengths ; s Supportive management

e Alumni and parents participation . 3

# A clear vision and mission

o  Good infrastructure, laboratorics and other
facilities for quality rescarch work

o CGood collaboration for research work with |
renownad research institutes, UG & Gowvt,
Departments and received grants

o Internal Academic Audit

*  Good record of publications and 2 Patem 1o
the credit of Faculty,

o Good research  facilities  created  with

assistance from DST, FIST, [CSSR & |
DR, |
« (ualified and commitied Faculty members.
B = {iood acadenic ambience .
3.2 Institutional weaknesses ; #  Shorlage of permanent non-teaching staff |
« Very limited scope  for  collaborative
research
& [CT enable teaching-learning programmes |

anly i few departments
Revision in academic curriculum of courses,
as per changing scenario of plobal requires
10 be dome regularly
e Asgsessment of faculty performance is done,
' but follows up needs iransparcney.
e Short-term Job  oriented  professional
programs as per needs of market as add-on
= : courses o be increased,
3.3 Institutional Opportunities » Philanthropic organizations to be tapped for
resource mobilization
» To prepare sidents for JRFNET/SET
/Competitive Examinations
* Opporunities for research, consullancy and
collaborations by qualified faculties
e Demand for various programmes is good.
The  institetion  need  to en-cash  this
opportunity by increasing the no, of seals.
*  Efective sports infrastructure gvailable with N
the College offer an opportunily 1o prepars
national level players,

»  Programme diversification through .

multidisciplinary approach '
s listablish Technology Incubation Center i
_with the help of industry. |

1
/_}'T}'r-'_*--"h.-'?/j _.'.rﬁ":j'
i i -
- —

e =




| 3.4 Institutional Challenges »  Production of poed human resources to

- accept global challenges.

e  Further modernization of teaching and
research laboratonies.

= Preparing students for JEESET/SLET and |
other  competitive  examination  for |
emplovment.

e  Residential accommodations / hostels for
studenis be enhanced to attract them from
other parts of the country,

o Imparting knowledge and  inculcating
mationalism amongst students

{[’lms:: ]mut 10 fen muajar anes mr.l use lele er j:-lm lan !}Lmbc}
f’fr is ol necessary ta indicale all the ten bullets)

Make efforts to develop l.h C ollege with potential for excellence.

Introduce a faw more courses in innovative/emerging/need-based areas in basic sciences, arts
and humanitics

Ingrease collaborative linkages with other institutes [or teaching and research,

Expansion of the Library 1o accommodate more users

Initiate  inter-departmental  linkages in teaching and research  for promwtion  of
multidisciplinary activines,

Five-vear integrated and inter-cisciplinary M.Se. in Life Sciences invelving all the five |
Biology departments be introducad,

Strengthen formal feedback from students for quality improvement and scientific evaluation
of teachers for improvement in quality of teaching.

Carcer counseling and ]:-lau.:n*rm:m cell be institutionalized, and entrepreneurship/zkill
development programmes be organized

Seience Laboratorics need some more latest equipments for quality research

Strengthen Self financing programmes with guality and experienced facalty.

A long term plan be prepared with phased action strategies

Academic and administrative Audit be conducted atleast once in three vears by extemal
ageneies

I agree with the observation

Seal

Tnstitution

Peer Team B VIRUD
! Name Designation “}I“I‘l:'tfuri.,‘-'l-ifh LLm_
el e e ; e - a
| Prol. Arunoday Saha Chairperson 3 ( c'--“‘— T
Prof. M. C. sharma Member Coordinator 3 s r5.p 0
——— - e - —— -'-.-'_._._,_-'._ -
Prof. Vishwanath B. Hiremath Member f«'lﬁﬂ «k.ﬂ‘"’ 191 i3
: Dir. . M5, Shyamasundar NAAC Officer
Place : Date:

the Peer Team as mentioned in this reporly ™)
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