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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

NADAR COLLEGE

VI RUDHUNAGAR HI NDU NADARS'

SENTHI KUVARA

Name of the head of the Institution

P. Sundara Pandi an

Designation

Pri nci pal

Does the Institution function from own campus

Yes

Phone no/Alternate Phone no.

04562- 281153

Mobile no.

8508665557

Registered Email

support @hnsnc. edu. i n

Alternate Email

princi pal @hnsnc. edu. i n

Address 3/151-1, College Road
City/Town Vi rudhunagar

State/UT Tam | Nadu

Pincode 626001




2. Institutional Status

Autonomous Status (Provide date of Conformant of

Autonomous Status)

08- Sep- 2017

Type of Institution

Co- educati on

Location

Rur al

Financial Status

state

Name of the IQAC co-ordinator/Director

Dr. T. Kathirval avakunmar

Phone no/Alternate Phone no.

04562280154

Mobile no.

9487132819

Registered Email

kat hi rval avakumar @ahoo. com

Alternate Email

i gac@hnsnc. edu.in

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. vhnsnc. edu.in/igac. php

4. Whether Academic Calendar prepared during

the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. vhnsnc. edu. i n/ cal endar . php

5. Accrediation Details

Cycle Grade CGPA Year of Validity
gcictaton Period From Period To
1 Four Star 0 2001 05- Nov- 2001 04- Nov- 2006
2 A 3.04 2008 28- Mar - 2008 | 27- Mar-2013
3 A 3. 17 2013 25-Cct-2013 | 24-Cct-2018
4 A 3.01 2019 08- Feb- 2019 07- Feb- 2024
6. Date of Establishment of IQAC 01- Sep- 2004

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture



https://www.vhnsnc.edu.in/iqac.php
https://www.vhnsnc.edu.in/calendar.php

IQAC

Item /Title of the quality initiative by Date & Duration

Number of participants/ beneficiaries

No Data Entered/ Not Applicable!!!

View File

8. Provide the list of Special Status conferred by Central/ State Government-
UGC/CSIR/DST/DBT/ICMR/TEQIP/World Bank/CPE of UGC etc.

t/Faculty

Institution/Departmen Scheme Funding Agency Year of award with

duration

Amount

No Data Entered/ Not Applicable!!!

No Files Upl oaded !!!

9. Whether composition of IQAC as per latest
NAAC guidelines:

Yes

Upload latest notification of formation of IQAC

View File

10. Number of IQAC meetings held during the
year :

The minutes of IQAC meeting and compliances to the
decisions have been uploaded on the institutional
website

Yes

Upload the minutes of meeting and action taken report

View File

11. Whether IQAC received funding from any of
the funding agency to support its activities
during the year?

No

12. Significant contributions made by IQAC during the current year(maximum five bullets)

No Data Entered/ Not Applicable!!!

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action

Achivements/Outcomes

No Data Entered/ Not Applicable!!!

View File

14. Whether AQAR was placed before statutory
body ?

Yes



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/9437_Quality_Initiatives.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/9437_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/9437_Minutes.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Contribution/9437_Contribution.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Quality/9437_Quality.xlsx

Name of Statutory Body

Meeting Date

Staff Council Meeting 26- Aug- 2021
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 12- Feb- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

1. Integrate Library Managenent 2

Exam nati ons Managenent

3. Attendance

Managenment 4. Admi ssion Managenent 5.
O fice Accounts Managenent 6. Host el

Managemnent

Part B

CRITERION I — CURRICULAR ASPECTS

1.1 — Curriculum Design and Development

1.1.1 — Programmes for which syllabus revision was carried out during the Academic year

Name of Programme Programme Code Programme Specialization Date of Revision
BA UTA Tam | 23/ 02/ 2019
VA PTA Tam | 23/ 02/ 2019
BA UEN Engli sh 23/ 02/ 2019
VA PEN Engl i sh 23/ 02/ 2019
BA UEC Economi cs 23/ 02/ 2019
BA UHS Hi story 23/ 02/ 2019
VA PHS Hi story 23/ 02/ 2019

BCom UCM Commer ce 23/ 02/ 2019
BCom uccC Commerce with 23/ 02/ 2019
Conput er
Applications
MCom PCM Commer ce 23/ 02/ 2019
View File

year

1.1.2 — Programmes/ courses focussed on employability/ entrepreneurship/ skill development during the Academic

Programme with Programme

Date of Introduction

Course with Code

Date of Introduction



https://assessmentonline.naac.gov.in/public/Postacc/Syllabus_revision/9437_Syllabus_revision_1615185389.xlsx

Code Specialization

No Data Entered/ Not Applicable !!!

View File

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the Academic year

Programme/Course Programme Specialization Dates of Introduction
BA Tam | Naat upur avi yal 17/ 06/ 2019
BA Tam | Pul am Peyar 17/ 06/ 2019

Tam | i | akki yam
BA English : British 17/ 06/ 2019
Literature 111
(Wrdsworth to Tennyson)
BA English : Canadi an 17/ 06/ 2019
Literature
BA English : Soci al 17/ 06/ 2019
H story of England
BA English : Phonetics and 17/ 06/ 2019
Phoneti ¢ Transcription
BA English : African 17/ 06/ 2019
Literature
BA English : Twentieth 17/ 06/ 2019
Century Literature
BA English : Soft Skills 17/ 06/ 2019
in Literature
BA English : History of 17/ 06/ 2019
English Literature
View File

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective Course System implemented at the

College level during the Academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BA Tami | 17/ 06/ 2019
BA Engl i sh 17/ 06/ 2019
BA Hi story 17/ 06/ 2019
BA Economi cs 17/ 06/ 2019
BSc MVat hemat i cs 17/ 06/ 2019
BSc Physi cs 17/ 06/ 2019
BSc Chemi stry 17/ 06/ 2019
BSc Bot any 17/ 06/ 2019
BSc Zool ogy 17/ 06/ 2019
BSc Conmput er Sci ence 17/ 06/ 2019
BCom Commer ce 17/ 06/ 2019
BCom Commrerce with Computer 17/ 06/ 2019
Application



https://assessmentonline.naac.gov.in/public/Postacc/programmes_on_employability/9437_programmes_on_employability_1633761443.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Program_introduced/9437_Program_introduced_1615194303.xlsx

BBA Busi ness Adni ni stration 17/ 06/ 2019
BSc I nformati on Technol ogy 17/ 06/ 2019
BSc M cr obi ol ogy 17/ 06/ 2019
BCA Conput er Application 17/ 06/ 2019
BSc Physi cal Education 17/ 06/ 2019
BVoc Envi ronnent al 17/ 06/ 2019
Assessnent and
Rernedi at i on
BVoc Food Safety and Quality 17/ 06/ 2019
Managenent
LLM Engl i sh 17/ 06/ 2019
MCom Commer ce 17/ 06/ 2019
VST Mat hemat i cs 17/ 06/ 2019
VBc Physi cs 17/ 06/ 2019
VBC Chemi stry 17/ 06/ 2019
VBC Bot any 17/ 06/ 2019
VBc Zool ogy 17/ 06/ 2019
VA Tami | 17/ 06/ 2019
VA Hi story 17/ 06/ 2019
VBc M cr obi ol ogy 17/ 06/ 2019
VBC Conmput er Sci ence 17/ 06/ 2019
(VST I nformati on Technol ogy 17/ 06/ 2019
MCA Conput er Application 17/ 06/ 2019
VBA Busi ness Adni ni stration 17/ 06/ 2019
MCom Comrerce with Computer 17/ 06/ 2019
Application
MPhi | Chemi stry 17/ 06/ 2019
MPhi | Tami | 17/ 06/ 2019
MPhi | Engli sh 17/ 06/ 2019
VPhi | H story 17/ 06/ 2019
VPhi | Economi cs 17/ 06/ 2019
MPhi | Mat hemati cs 17/ 06/ 2019
VPhi | Physi cs 17/ 06/ 2019
WPhi | Bot any 17/ 06/ 2019
MPhi | Zool ogy 17/ 06/ 2019
VPhi | Conmrer ce 17/ 06/ 2019
WPhi | Conmput er Sci ence 17/ 06/ 2019
MPhi | M cr obi ol ogy 17/ 06/ 2019
MPhi | Managenent 17/ 06/ 2019

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year




Value Added Courses Date of Introduction Number of Students Enrolled
Certificate Course in 17/ 06/ 2019 29
Communi cati ve Functi onal
Engl i sh
P.GDCA 17/ 06/ 2019 27
Principles of Event 17/ 06/ 2019 61
Managenent
| nt ernati onal Busi ness 17/ 06/ 2019 47
E Filing 17/ 06/ 2019 37
Certificate Course in 17/ 06/ 2019 37
Sol ar Ener gy
View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title Programme Specialization No. of students enrolled for Field
Projects / Internships
BBA Busi ness Admi ni stration 55
BCA Conput er Application 79
BSc I nf ormati on Technol ogy 40
BSc Physi cs 36
BSc Comput er Sci ence 43
VA Tam | 8
MA Engl i sh 38
VA H story 12
(ST Mat hemat i cs 41
VBC Physi cs 29
View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers No
Alumni No
Parents No

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?
(maximum 500 words)

Feedback Obtained

The eval uation by staff was nmade in terns of 12 variables namely, Curriculumis
need based, Curriculumis suitable to the course, and the curricul um has good
bal ance between Theory and Lab and the |ike. The faculty rating on the 12
variabl es had five levels, i.e., strongly agree, agree, no opinion, disagree
and strongly disagree (with the score range 5 to 1). Fromthe above scale,

wei ght ed score/ average was cal cul ated. The eval uati on by students was made in
terns of 10 variables nanely Availability of other reading materials related to



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/9437_Value_added_courses_1615270729.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/9437_Projects_undertaken_1615281815.xlsx

Syl I abus and Depth of course content and the like.
10 variables had three levels, i.e.,
i nadequate (with the score range 5, 3 and 1).

score/ average was cal cul at ed.

The students’
nor e than adequat e,

rati
adequat e and

ng on the

From t he above scal e,

wei ght ed

CRITERION II = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
BA Hi story 60 215 46
BA Econoni cs 60 87 41
BA Engli sh 60 164 49
BA Tam | 60 241 52
BSc Mat hemat i cs 60 196 51
BSc Physi cs 40 212 38
BSc Chem stry 40 267 38
BSc Bot any 40 164 37
BSc Zool ogy 40 105 36
BSc Conput er 46 235 44
Sci ence
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 3166 542 48 4 200

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
200 161 469 29 3 2

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

College is having student mentoring system. Each staff member is allotted small group of students for caring
their moral behaviour, academic improvements, job opportunity. Counselling is given for needed students on
time. When needed parents are informed in person about their sons or daughters.



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/9437_Demand_ratio_1615532039.xlsx

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution
3708

200 1:19

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions

Vacant positions

Positions filled during
the current year

No. of faculty with
Ph.D

200

200

Nill

20

130

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Name of the award,
fellowship, received from
Government or recognized
bodies

LEAD Qut st andi ng
Life Tinme
Achi evenent Award
for the year
2019-20, for his
H gh standards and
conti nui ng
excell ence in
Teaching and to the
out st andi ng
contributions to
t he academ ¢
achi evenent from
Lead Researchers
Forum

Name of full time teachers Designation
receiving awards from
state level, national level,

international level
2019 Dr .

Year of Award

P. Sundara Princi pal

Pandi an

Awar d of
Excel | ence by Asia
Africa Devel opnent

Counci |, Counci
for Sustainable
Peace and
Devel opnent,
hi s career
| ongevity and
unwaveri ng
excel l ence for the
pronotion of Rura
Sports and Sports
Education in
Tam | nadu

Assi st ant
Pr of essor

2019 Dr. P.
Kul andai vel u

for

Best Scienti st
Award 2018-2019 by
Bose Sci ence
Soci ety on
24.08. 2019 on the
occasi on of 9th
Nat i onal Conference
on “Natura
Sci ences”

Assi st ant
Pr of essor

2019 Dr. P
Kul andai vel u




View File

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year
Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination

BA UHS Novenmber - 27/ 11/ 2019 05/ 12/ 2019
2019

BA UEN Novenber — 27/ 11/ 2019 05/ 12/ 2019
2019

BA UTA November - 27/ 11/ 2019 05/ 12/ 2019
2019

BA UEC Novenber - 27/ 11/ 2019 05/ 12/ 2019
2019

BSc UVA November - 27/ 11/ 2019 05/ 12/ 2019
2019

BSc UPH Novenmber - 27/ 11/ 2019 05/ 12/ 2019
2019

BSc UCH Novenber — 27/ 11/ 2019 05/ 12/ 2019
2019

BSc uBY Novenber — 27/ 11/ 2019 05/ 12/ 2019
2019

BSc uzy Novenber - 27/ 11/ 2019 05/ 12/ 2019
2019

BSc UcCs November - 27/ 11/ 2019 05/ 12/ 2019
2019

View File

2.5.2 — Average percentage of Student complaints/grievances about evaluation against total number appeared in
the examinations during the year

Number of complaints or grievances | Total number of students appeared Percentage
about evaluation in the examination
Nill 3798 0

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. vhnsnc. edu. i n/ out cones. php

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
UEN BA Engli sh 44 42 95. 45
UTA BA Tam | 39 39 100



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/9437_Honours_recieved_1616669878.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Evaluation/9437_Evaluation_1629783090.xlsx
https://www.vhnsnc.edu.in/outcomes.php

UHS BA Hi story 36 30 83. 33
UEC BA Economi cs 34 29 85. 29
UVA BSc 47 47 100
Mat hemat i cs
UPH BSc Physi cs 36 35 97. 22
UCH BSc Cheni stry 35 34 97. 14
UBY BSc Bot any 31 30 96. 77
uzy BSc Zool ogy 28 26 92. 86
ucCs BSc Conmput er 43 43 100
Sci ence
View File

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

htt ps://ww. vhnsnc. edu. i n/ agar19_20. php

CRITERION Il - RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Promotion of Research and Facilities

3.1.1 — The institution provides seed money to its teachers for research

No

No file upl oaded.

3.1.2 — Teachers awarded National/International fellowship for advanced studies/ research during the year

Type

Name of the teacher
awarded the
fellowship

Name of the award

Date of award

Awarding agency

Nat i onal

Dr. P.
Sundar a Pandi an

LEAD
CQut st andi ng
Life Tine
Achi evenent
Award for the
year 2019- 20,
for his High
st andards and
conti nui ng
excel l ence in
Teaching and to
t he out st andi ng
contributions
to the acadenic
achi evenent

19/ 09/ 2020

Lead
Resear chers
Forum

Nat i onal

Dr. P.
Kul andai vel u

Awar d of
Excel | ence

02/ 08/ 2019

Asia Africa
Devel opnent

Counci |,
Counci | for
Sust ai nabl e
Peace and
Devel opnent

Nat i onal

Best

24/ 08/ 2019

Bose Sci ence



https://assessmentonline.naac.gov.in/public/Postacc/Pass_percentage/9437_Pass_percentage_1617271635.xlsx
https://www.vhnsnc.edu.in/aqar19_20.php

Kul andai vel u |Scientist Award Soci ety
2018- 2019

No file upl oaded.

3.2 — Resource Mobilization for Research

3.2.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
| ndustry 1095 Maha Mat hi 100000 40000
sponsor ed Ent er pri ses,
Proj ects Sal em
No file upl oaded.

3.2.2 — Number of ongoing research projects per teacher funded by government and non-government agencies
during the years

3.3 —Innovation Ecosystem

3.3.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative
practices during the year

Title of workshop/seminar Name of the Dept. Date

CGuest Lecture: Career Conput er Sci ence 30/ 07/ 2019
Bui | di ng Resource Person:
M. S. Bal anurugan
Managi ng Director,

I ndustrial Cient
Del i very M nneapolis- MV
State

Guest Lecture: Lingua Managenent Studi es 07/ 08/ 2019
Skills Resource Person:
M Vi swanat han, Seni or

Trainer, Voice Institute,
Madur ai .

CGuest Lecture: Design Managenent Studi es 20/ 08/ 2019
your Creative Cards
Resource Person: M. D.N
Sur esh, Designer Digital
Phot ogr apher,

Vi rudhunagar .

CQuest lecture: Ethics Busi ness Admini stration 29/ 08/ 2019
and Val ues in Business
Resource Person: Rtn.

Ni | a. Arunugam
Proprietor, N la Soap
Factory, Sivakasi.

CGuest Lecture: Career Managenent Studies 06/ 09/ 2019
Gui dance Resource Person:
A. Naveen Kumar,

Assi st ant Manager
(African Qperation),
Vol t ech Engi neering Pvt.
Ltd.,




CGuest Lecture: Live
Online Share Trading
Resource Person: Ms. R
Usha Devi, Karvy Stock
Broking Linted,

Vi rudhunagar .

Managerent Studi es

19/ 09/ 2019

Guest Lecture Title:
Cul tivation of nushroom
Resource Person: M.

I rul andi, Aruvi Mishroom
Cul tivation Farm
Si vakasi .

M cr obi ol ogy

18/ 10/ 2019

GQuest Lecture: Current
Trends in Industry and
its Requirenents Resource
Person: M. S. Arun
Sekaran Senior Android
APP Devel oper, Revolt,
Cer many.

Conput er Sci ence

11/01/ 2020

Guest Lecture Topic:
Car eer Cui dance Resource
Person: M. R Sathish
Kumar Vai gai Technol ogy,
Vi rudhunagar .

Conput er Sci ence

11/ 01/ 2020

Guest Lecture Topic:
Tips to succeed in IT
I ndustry Resource Person:
M. C. Saravanakumar,
Modul e Lead, Aspire
Systens India Pvt. Ltd.
Chennai .

Conput er Application

11/01/ 2020

Guest Lecture Topic:
How to face an Interview
Resource Person: M. R

Mut hupandi, Seni or

Sof tware Engi neer, Aspire
System I ndia Pvt. Ltd.,
Chennai .

I nformati on Technol ogy

21/ 01/ 2020

Quest Lecture Topic:
Silk Mark Schene and
Scenario on Indian Silk
Resour ce Person:

M. P.M Pandi, Deputy
Director (lnsp.) Silk
Mar k organi zati on of
India, Central Silk
Board, Chennai.

Zool ogy

28/ 01/ 2020

CGuest Lecture Topic:
Applications in Enbedded
Devel opnent Resource
Person: M. G Vinalraj,
Manager in Enbedded
Departnent, SLING MEDI A
Pvt. Ltd., Bangal ore.
(Alumus 1998-2001)

Conput er Applications

30/ 01/ 2020




Mal ar

Technol ogy,

Wor kshop on Angul ar JS
Resour ce Person:
Priya Seni or
Sof t war e Devel oper,
Madur ai

Ms. A

DCE

Conput er Sci ence

13/ 02/ 2020

Per son:
Mahendr an,
Moojic Digita

Guest Lecture Topic:
Busi ness Startup Resource
M. Kumaran
Co- f ounder

of
Pl at f or m

Managenent Studi es

06/ 03/ 2020

GQuest

Lecture Title:
Ent repreneurship for
chem sts Resource Person:
Shri . K. Qurusany, KAYCEE
PLASTO PACK
Vi rudhunagar .

Chemi stry

11/ 03/ 2020

Ganesan Seni or

Technol ogi es,

Trai ni ng on UX Design
Resour ce Person
Manager -
UX Desi gn DCE
Chennai

M. LK

Conput er Sci ence

13/ 03/ 2020

No file upl oaded.

3.3.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
LEAD Dr. P. Lead 19/ 09/ 2020 Teacher
Qut st andi ng Sundar a Pandi an Resear chers
Life Tine Forum
Achi evenent
Award for the
year 2019- 20,
for his High
st andards and
conti nui ng
excel l ence in
Teaching and to
t he out st anding
contributions
to the academ c
achi evenent
Awar d of Dr. P. Asia Africa 02/ 08/ 2019 Teacher
Excel | ence Kul andai vel u Devel opnent
Counci |,
Counci | for
Sust ai nabl e
Peace and
Devel opnent
Best Dr. P. Bose Sci ence 24/ 08/ 2019 Teacher
Scientist Award | Kul andai velu Soci ety
2018- 2019
No file upl oaded.
3.3.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of




Center Start-up up Commencement

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4 — Research Publications and Awards

3.4.1 — Ph. Ds awarded during the year

Name of the Department Number of PhD's Awarded

Busi ness Adm ni stration 3

Chemi stry

Conput er Sci ence

Engl i sh

Li brary Sci ence

~N|oal BRI NN

Physi cs

3.4.2 — Research Publications in the Journals notified on UGC website during the year

Department Number of Publication Average Impact Factor (if

any)

Type

No Data Entered/ Not Applicable !!!

View File

3.4.3 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference
Proceedings per Teacher during the year

Department Number of Publication

No Data Entered/ Not Applicable !!!

View File

3.4.4 — Patents published/awarded during the year

Patent Details Patent status Patent Number Date of Award

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.4.5 — Bibliometrics of the publications during the last academic year based on average citation index in Scopus/
Web of Science or PubMed/ Indian Citation Index

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
No Data Entered/ Not Applicable !!!
View File
3.4.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
No Data Entered/ Not Applicable !!!
View File

3.4.7 — Faculty participation in Seminars/Conferences and Symposia during the year



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/9437_journals_notified_on_UGC_1633762368.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/9437_Books_and_Chapters_1633771366.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/9437_Bibliometrics_1629783873.xls
https://assessmentonline.naac.gov.in/public/Postacc/Index/9437_Index_1629783896.xlsx

Number of Faculty International National State Local
At t ended/ Semi 60 174 120 Nill
nar s/ Wor kshops
Present ed 59 146 11 Nill
papers
Resour ce 2 15 13 45
per sons
View File

3.5 - Consultancy

3.5.1 — Revenue generated from Consultancy during the year

Name of the Consultan(s) Name of consultancy Consulting/Sponsoring Revenue generated
department project Agency (amount in rupees)
Dr. A Sarathi FT-IR M Sanut hi r akana, 200
and Dr. P. Sam , K. R Col | ege of
Depart nment of Arts and Sci ence,
Chem stry Kovi | patti
Dr. A Sarathi FT-IR/ WV P. Prat heba, 575
and Dr. P. Sanm, VHNSNC,
Depart ment of Vi rudhunagar
Chem stry
Dr. A Sarathi FT-1R P. Devi, 500
and Dr. P. Sam, Kal eeswari Col | ege,
Depart nment of Si vakasi
Chemi stry
Dr. A Sarathi FT-1R P. Pandar am 1000
and Dr. P. Sam, Scientific Oficer,
Depart ment of Kudankul | am
Chemi stry
Dr. A Sarathi FT-1R S. Rat hi navel 400
and Dr. P. Sam , Sri Vidya Col | ege,
Depart nment of Vi rudhunagar
Chem stry
Dr. A Sarathi FT-IR / W Ms. C 900
and Dr. P. Sanm, Mut husel vi ,
Depart ment of Asst . Pr of essor,
Chem stry Devanga arts
col | ege,
Aruppukott ai
Dr. A Sarathi F Dr. K. Sel vakunar, 400
and Dr. P. Sanm, Kal asal i ngam
Depart nment of Uni versity,
Chemi stry Kri shnankovi |
Dr. A Sarathi FT-IR/ W/ F Shi vamat hi . C. S, 1000
and Dr. P. Sam, Resear ch schol ar
Depart nment of KCET, Vi rudhunagar
Chemi stry
Dr. A Sarathi FT-1R S. Priyadevi , 400
and Dr. P. Sam, Resear ch schol ar
Depart ment of KCET, Vi rudhunagar
Chemi stry



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_participation/9437_Faculty_participation_1634124121.xlsx

Dr. A Sarathi FT-1R Shi vamat hi . C. S, 2000
and Dr. P. Sam, Research schol ar
Depart nment of KCET, Vi rudhunagar
Chem stry
View File

3.5.2 — Revenue generated from Corporate Training by the institution during the year

Name of the Title of the Agency seeking / Revenue generated | Number of trainees
Consultan(s) programme training (amount in rupees)
department

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6 — Extension Activities

3.6.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
No Data Entered/ Not Applicable !!!
View File

3.6.2 — Awards and recognition received for extension activities from Government and other recognized bodies
during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.6.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

agency activites activites

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cyl/collaborating participated in such | participated in such

No Data Entered/ Not Applicable !!!

View File

3.7 — Collaborations

3.7.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity Participant Source of financial support Duration

No Data Entered/ Not Applicable !!!

No file upl oaded.

3.7.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research
facilities etc. during the year

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry

/research lab
with contact



https://assessmentonline.naac.gov.in/public/Postacc/Revenue/9437_Revenue_1619604683.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/9437_Extension_1629784826.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Students_in_extension/9437_Students_in_extension_1630310692.xlsx

details

No Data Entered/ Not Applicable !!!

View File

3.7.3 — MoUs signed with institutions of national, international importance, other institutions, industries, corporate
houses etc. during the year

Organisation Date of MoU signed Purpose/Activities Number of
students/teachers
participated under MoUs

No Data Entered/ Not Applicable !!!

View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation Budget utilized for infrastructure development

84.75 78.58

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added

Nunber of inportant equi pnents Exi sting
purchased (G eater than 1-0 | akh)
during the current year

Classroonms with W-F OR LAN Exi sting
Val ue of the equi pnment purchased Newl y Added
during the year (rs. in |akhs)

Sem nar halls with ICT facilities Exi sting
Classroonms with LCD facilities Exi sting
Senmi nar Halls Exi sting
Laboratori es Exi sting

Cl ass roons Newl y Added
Canpus Area Exi sting

No file upl oaded.

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
ROVAN LNM5 Ful I'y 5 2012
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text 101972 13451623 1634 617618 103606 14069241
Books
3639 480348 Nill Nill 3639 480348
Ref er ence



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/9437_Linkages_1629794735.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/MoU/9437_MoU_1629796084.xlsx

Books
e- Books 17887 Nil I 10076 Ni Il 27963 Ni |l
Journal s 170 Nill Ni Il 137999 170 137999
e- 51000 47400 Ni Il 5900 51000 53300
Journal s
Digital 2 177570 Ni Il 16570 2 194140
Dat abase
CD & 833 Nil I 44 Ni Il 877 Ni |l
Vi deo
Li brary 1 Nill Ni Il Ni Tl 1 Ni |l
Aut omat i on
Weedi ng 10415 Nill Ni |l Ni Il 10415 Ni |l
(hard &
soft)
O hers(s 83414 Nill 88500 Ni Il 171914 Ni |l
peci fy)
No file upl oaded.

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional
(Learning Management System (LMS) etc

Name of the Teacher

Name of the Module

Platform on which module

Date of launching e-

is developed content
No Data Entered/ Not Applicable !!!
No file upl oaded.
4.3 —IT Infrastructure
4.3.1 — Technology Upgradation (overall)
Type Total Co [Computer | Internet |[Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Exi stin 651 563 443 0 0 22 46 0 20
g
Added 23 15 15 0 0 3 5 0 0
Tot al 674 578 458 0 0 25 51 0 20
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
61 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility

Provide the link of the videos and media centre and
recording facility

No Data Entered/ Not Applicable !!!

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on

Expenditure incurred on

Assigned budget on

Expenditure incurredon




academic facilities

maintenance of academic
facilities

physical facilities

maintenance of physical
facilites

28. 98

2072393

50. 46

7012875

institutional Website)

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in

Qur institution is known for its outstanding infrastructure. Over a period of
time, the institution has devel oped an established system for upkeeping the
physi cal, academ c and other support facilities. Laboratories The | aboratories
in the college are fully furnished according to the academ ¢ needs and the
statutory rules. Procedures for installation and utilization of equipnents ?
Inquiries are nade based on the requirenents. ? Purchases are made through
seal ed quotations. ? Fire safety equipnent is nmaintained in all |aboratories as
a precautionary measure. ? Before the commencenent of the academ c year, a lab
audit is conducted and a report on the ? requirenent of new equi pments and
repl acenent of obsol ete equipnents is prepared. ? Regul ar naintenance i s done
through AMC. Central Library Al the books, journals, online data base or any
ot her learning resource are added only after a rigorous scrutiny processes by
t he subject experts. Reliable vendors are chosen based on their response to

queries, availability of books and adherence to ternms and conditions. Bil
files are maintained by the Librarian. Each student is provided with two
library cards. Additional cards are given to PG students and Research Schol ars
Ref erence books will not be issued to carry outside the |library. The books are
scientifically Protected fromrain, dust, insects etc. The Library Advisory
Committee supports the effective functioning of the library. Sports Facilities
A Sports Committee is constituted to handle the matters related to sports like
budget preparation, organizing, planning and executing the conduct of
conpetitions. Purchase orders are placed to conpetent suppliers for the supply
of required sports articles. Students are pernmitted to play only during the
sports hours and to practice for conpetitions. A First Aid Box with al
necessary nedicines and kits is always available for the use of students in
case of any energency. Sign boards of nearby hospitals and phone nunbers of
anmbul ances are al so displayed to encounter any difficulty effectively.

Cl assroons The environnment of students plays a pivotal role in their academ c
performance. The col |l ege takes necessary steps to nmake this possible. Mst of
the mai ntenance work is conpleted during summer break. There is a separate
bui |l ding section with two qualified engineers to take care of the maintenance
of the buildings, class roons and | aboratories. The benches and cl assroons are
cl eaned and nopped every day. In case of any damage to the classroons or any
equi pnments therein, it is brought to the notice of the Head of the Departnent
by the class nmentor for necessary follow up action. Conputing Facilities There
are ten well established conputer centres acconmodating 674 hi gh-end conputers
installed with eighteen system software. To maintain all these conputer
centres, eight qualified conputer technicians are appoi nted. The hardware
rel ated probl ens and power backups in computer centres are naintained by
servi ce engi neers on call through the AMC. To maintain the electricity rel ated
probl ens, three electricians are appointed.

https://www.vhnsnc.edu.in/fagarl9 20.php

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support
frominstitution

Nill

Ni Il

NiTl



https://www.vhnsnc.edu.in/aqar19_20.php

Fi nanci al Support
from Q her Sources
a) Nati onal Ni |l Ni |l Ni |l
b) I nternati onal Nill Nill Nill
View File

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability
enhancement scheme

Date of implemetation

Number of students
enrolled

Agencies involved

No Data Entered/

Not Applicable !!!

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the

institution during the year

Year Name of the Number of
scheme benefited

students for

competitive

examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

No Data Entered/

Not Applicable !!!

View File

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received Number of grievances redressed Avg. number of days for grievance
redressal
Ni Il Ni Il Nill
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations stduents placed
visited participated visited participated

No Data Entered/

Not Applicable !!!

View File

5.2.2 — Student progression to higher education in percentage during the year

Year

Number of
students
enrolling into
higher education

Programme
graduated from

Depratment
graduated from

institution joined

Name of
programme
admitted to

No Data Entered/

Not Applicable !!!

View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

ltems

Number of students selected/ qualifying



https://assessmentonline.naac.gov.in/public/Postacc/Scholarships/9437_Scholarships_1629881408.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/9437_Development_Schemes_1629798616.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Guidance/9437_Guidance_1629799103.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Placement/9437_Placement_1630310904.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/9437_Progression_1629799505.xlsx

Any O her 1

No file upl oaded.

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
No Data Entered/ Not Applicable !!!

View File

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural

2019 ol d | nt er nat 1 Ni Il S.

medal in i onal 19AUPHO35 Sanpat h
t he Kumar

i ndi vi dual

event for
1st

Si | anbam

Worl d Cup
2019

or gani zed

by World

Si | anbam

Federati on
at

Mal aysi a

2019 Silver | nt er nat 1 Ni Il S.
medal in i onal 19AUPHO35 Sanpat h
the team Kumar
event for

1st
Si | anbam
Worl d Cup
2019
organi zed
by World
Si | anbam
Feder ati on
at
Mal aysi a

No file upl oaded.

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

V.H N.S.N. College creates a good platformfor the active participation of the
students in various academ c and adm nistrative bodies. This enpowers the
students in gaining | eadership qualities and execution skills. The coll ege has
a provision for Departnental Association and Societies. Each student shall be a
menber of the Association naned after his nmjor subject in undergraduate course
or Society naned after his P.G course. The Chairman, Secretary and Joint-
Secretary of the concerned Association shall be elected by the Students



https://assessmentonline.naac.gov.in/public/Postacc/Activities_Organised/9437_Activities_Organised_1629799996.xlsx

t hensel ves. The Associ ations/ Societies function with an objective of pronoting
the academ c interest and extra-curricular activities by conducting seni nars,
guest |ectures and conpetitions. Any genuine grievances of the students ate
brought to the notice of the Principal only through the office bearers of these
Associ ations/ Soci eties. The students play a significant role in Hostel
adm ni stration too. A Student Representative Council is constituted every nonth
by el ected students fromeach hostel. The Student Representative Council is
enpowered to maintain discipline in the hostel prem ses, to inprove the
anenities to prepare the budget and al so decide the menu for the nonth Various
academ ¢ and admi nistrative bodies al so have student representatives. The
student Representatives serve in alnost all acadenic and admi nistrative bodi es
of the college such as | QAC. Student nenber of | QAC hel ps to propagate quality
policies adopted by the institution anbng the student fraternity and also help
in projecting the student view point while taking any quality policy decision.
Due representation for students is given in the functional bodies under
aut ononobus stream | i ke Exami nation Committee, Gievance Redressal Committee,
Internal Conplaint Cell, Commttee for SC/ ST, OBC Cell, Mnority Cell, Library
Committee, Students Welfare Committee, Extra Curricular Activities Conmttee,
Pl anni ng Board, Wnen Enpowernent Cell, Fine Arts Club, and Anti Raggi ng
Committee. Al these practices show the active engagenent of our students in
all the activities that can lead themto develop their over all personality and
enhance their communicative and | eadership skills.

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

Yes

The Executive Committee has been forned and it shall continue for a period of
three years. A separate alummi association for boys and girls functions in the
coll ege. The objectives of the association is to enhance the performance of
students in academ c identity, cultural and sports events etc. The association
provi des financial support to the econonically backward students by providing
their college tuition fee. It honours the retiring teaching and non-teaching
staff nenbers for their valuable service rendered to the coll ege.

5.4.2 — No. of registered Alumni:

376

5.4.3 — Alumni contribution during the year (in Rupees) :

525228

5.4.4 — Meetings/activities organized by Alumni Association :

Meet i ng organi zed by Alumi Association: 1. Department of Chemistry organized
Alumi Guest Speaker topic: Career in Chem stry, Resource Person: Sri. SENTHI L
MAREESWARAN, MBA, UG PG Al utmus, Senior Manager, Astra Zeneca, Chennai on
03. 09.2019. 2. Departnment BBA organi zed 5th General Body Meeting Alumi Get -
Toget her on 22.12.2019. 3. Departnent of Managenent Studi es organized Al umni
meet Meet n Chat on 19.01.2020. 4. Departnent of Chemi stry organi zed Al ummi
Guest Speaker topic: Career Qpportunities in India and abroad, Resource Person:
Dr. G RAJENDRAN, I ndustry Consul tant Chem sts, USA on 23.01.2020. 5. BBA Al umni
Associ ati on organi zed one day workshop on GST on 27.02.2020, Chief CGuest: Rin
M Rat hnakumar, Joint Secretary, Tam | nadu Theater Oamers Associ ation
Activities organized by Alumi Association: 1. OBA FANTASY (Cul tural
conpetitions) - Provides opportunity for the students to explore their talents.
2. Annapoorani Ramiah Inter - Collegiate Elocution Conpetition - Hel ps students
to inprove their comrunication skills. 3. To enhance the different life skills,

a Cuest |ecture on capacity inprovenent was conducted M. Hariharan, Police




I nspector acted as the resource person. 4. Felicitated the retiring staff
menmbers who conpl eted 20 years of service and students who secured first rank
in senmester exam nations, students who achi eved remarkable feats in NSS, NCC

and Sports. 5. Driving classes were organised for the students and staff

menbers to obtain driving |icense for 2 wheeler and 4 wheel er.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

The institution functions with the method of decentralized governance system
Al the academic activities are decentralised and deci sions are taken based on
t he di scussions and deliberations in the Staff Council, Student Council and
Depart nment neetings. The Principal co-ordinates with the departnents and the
managenent in carrying out academ c and admi nistrative activities.
Partici pati ve managenent provi des extensive scope for having collaboration
anmong the departnments and ensures the quality of planning and inplenentation of
all the activities in the institution uniformy and as a team 1) A club in the
name of “Senthi Helping Wng” is functioning in the canpus to | ook after the
needs of the 7 nunber of differently abled students studying in the college. 4
anong themare visually inpaired. This team arrange student volunteers for
readi ng session and scribe services to visually-inpaired students. Through
vol unteers this club created Audi o books to aid the visually chall enged
students for preparing for the exam nations. Volunteers are render their
services by acting as scribes in the Internal and External Exam nations. The
club al so provides in-class scribe services. 2) To enpower girls students of
this college separate cell in the nane of Wnen Enpowernment functioning with
| ady staff nmenbers. They are given counselling, addressing gender related
i ssues, conducting training programmes and workshops to enhance their |ife-
oriented skills, and organi zi ng heal th awareness progranmes.

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type Details

Curri cul um Devel opnent Syl l abus for all courses is updated
with the required changes by conducting
Board of Studies neeting and Acadenic
Counci|l neeting. Self |earning courses
are introduced on core subjects and
common subj ects. Staff menbers have
attended FDP programto handl e new
subj ects. Syllabus are updated based on
the feedback received fromstaff
nmenbers, students and corporate.

Li brary, I CT and Physi cal New books for college general Library
Infrastructure / Instrunentation and Departnent Libraries are purchased.
Video | ectures are collected New
journals are purchased in the Coll ege
Li brary. Qur college is a nenber in the
| CT Acadeny, Covernnent of |ndia.
Through this staff nenbers are given
Skill Oriented Programre, Faculty




Devel opnent Programe and providi ng
free access in AW and Oracl e software.
Students are given chance to show their

communi cative skills and presentation
skills.

Human Resource Managenent

Different conmmittees are forned by
i ncluding students also in each
committee. These conmmittees | ook after
every acadenmic, cultural, fine arts,
sports, Discipline related activities.

Adm ssion of Students

Students are admtted by foll ow ng
the reservation policy franed by
Tam | nadu Governnent. Purely based on
mar ks students applications are sort
listed. Selection list waiting list are
pl aced in the college notice board and
is informed to students. Wth necessary
ti mes breaks students are asked to pay
the fees. This is audited by Governnent
representatives. Admi ssion committee is
formed in the college with proper
representation fromthe coll ege staff
menbers. This conmittee guides the
col l ege for student adni ssion. No
capitation fee for any course. W
collect only Governnment recomended
fees fromthe students.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Pl anni ng and Devel opnent

It is under consideration for
converting the work for automation and
onl i ne comruni cati on.

Adm ni strati on

Any information to staff menbers are
i nformed trough Enmils, Watsapp and
coll ege website. Student circular and
notices are placed in the coll ege
website. Students can send their
suggestion and grievances through
online. Staff salary preparation and
approval received fromJoint Director
office is through online node. Students
attendance are naintai ned through
sof tware package. Lack of attendance
are informed to their parents and
students through phone nmessage and
student corner in the college website
and SMS.

Fi nance and Accounts

In the College office every financia
Transaction record is maintained in
conput er and accessed through software.
Every financial Transaction is through
online, not by cash. Financial Accounts
are automated. Every work is through
conputer not by paper.




St udent Admi ssi on and Support

t hrough Bank,
not

Student applications are kept
online form Student selection list is
automated. Col |l ege fees are coll ected
and Online banking but
in the form of cash.

in

Exam nati on

All

their

the Controller
aut onat ed except
val uati on.
Controller
t hrough onl i ne,
entered inside software through OWR
Simlarly Transparency is there.
Resul ts are published through coll ege
col l ege App. Marks of
tests are informed to
parents through Phone nessage.

websi te,
Test and External

| nt er nal

works related to Exaninations in
of Examination office is
guestion setting and
marks are sent to
of Examinations Ofice
Ext er nal

mar ks are

| nt er nal

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year

Name of Teacher

Name of conference/
workshop attended
for which financial

support provided

Name of the
professional body for
which membership
fee is provided

Amount of support

No Data Entered/ Not Applicable !!!

No file upl oaded.

6.3.2 — Number of professional development / administrative training programmes organized by the Colleges for

teaching and non teaching staff during the year

Year

Title of the
professional
development
programme
organised for
teaching staff

Title of the
administrative
training
programme
organised for
non-teaching
staff

From date

To Date

Number of
participants
(Teaching
staff)

Number of
participants
(non-teaching

staff)

No Data Entered/ Not Applicable !!!

View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the Number of teachers From Date To date Duration
professional who attended
development

programme

No Data Entered/ Not Applicable !!!
View File
6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):
Teaching Non-teaching
Permanent Full Time Permanent Full Time
20 Nill 6 Nill



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/9437_Development_training_programmes_1629880234.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/9437_Training_Programmes_1630311037.xlsx

6.3.5 — Welfare schemes for

Teaching Non-teaching Students

1) Managenent 1) Usage of indoor 1) Fee concession for
contribution for stadi um wi t hout out st andi ng sports
collecting fee. students, 2) -

attendi ng conferences,
publ i shing research Schol arshi p (HOPE)
articles in journals, 2) Hel ping O hers to Pursue
Usage of indoor stadium Education for neritorious
wi t hout collecting fee. students by the College
Managi ng Board, 3) -

Proj ect Assistance for PG
Students by the Coll ege
Managi ng Boar d.

6.4 — Financial Management and Resource Mobilization
6.4.1 — Institution conducts internal and external financial audits regularly (with in 200 words each)

proof nechani sm for conducting internal,
audit every year to ensure Financial

Compliance. Internal and External Audits are conducted regularly in our
institution. Internal Audit for day - to - day transactions and accounts are
done by a qualified auditor. It is carried out on continual basis to prevent

any mal practices in the day to day transactions. This also enables to
stream ine the financial transactions in our system The external audit which
is done on annual basis by a chartered accountant to verify and certify that
all the financial transactions that took place in the college are in accordance
with the norns and are fully supported by valid docunents. The external and
internal auditors are accountable to the College Managi ng Board. The Statutory
audit is conducted by the Directorate of Coll egiate Education, Governnent of
Tami | Nadu. The focus of the statutory audit is to vouch all the governnent
funds received by the institution over a period of tinme. The qualified Public
Fund Auditors carry out this statutory audit and report it to the Managenent
and to the Principal regarding the accuracy of the accounts naintained by the
coll ege. The statutory audit mainly focuses on validating the way the
governnents funds are utilized and it also certifies that the funds received
fromthe governnment are used only for the purpose for which it was granted.

The institution has established a fool
external and statutory financi al

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
VHNSNC Managenent 4384519 Expensive for
Mul ti pur pose Hal l
No file upl oaded.
6.4.3 — Total corpus fund generated
1333500
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes Dr. S. No Ni Il
Venkat esan,




Peri yar
Uni versity Dr.
E.V. Rigin,
Madur ai  Kamar aj
Uni versity Dr.
R Ganesan,
Princi pal ,
P.K.N. Arts and
Sci ence
Col | ege,

Ti rumangal am
Dr. R Sudha
Peri at hai, | QAC
Co- or di nat or,
S.F.R College

for Wnen,
Si vakasi .
Adm ni strative Yes M. R Yes Joi nt
Raj kumar , Directorate
Audi t or, Col | egi ate
Madur ai . Educat i on,

Madur ai .

6.5.2 — Activities and support from the Parent — Teacher Association (at least three)

No Data Entered/ Not Applicable !!!

6.5.3 — Development programmes for support staff (at least three)

No Data Entered/ Not Applicable !!!

6.5.4 — Post Accreditation initiative(s) (mention at least three)

1. For Assessnent and augunenting | earning process fromteaching staff and
students. 2. To determ ne ways to reduce energy consunption an Energy Audit was
conducted. 3. Assistance was contributed to best students project. 4. Students

enrolled in 30 hours Val ue Added Courses were granted with fee.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

C)ISO certification No

d)NBA or any other quality audit No

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

No Data Entered/ Not Applicable !!!

View File

CRITERION VII — INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/9437_Quality_Initiatives_B_1629882081.xlsx

Female

Male

Teachi ng the
i mportance of
groonmi ng and

confi dence

27/ 08/ 2019

27/ 08/ 2019

312

Nill

Trai ni ng
Progranme on
“War m Wake Up!
(a yoga
pr ogr amre)

31/ 07/ 2019

31/ 07/ 2019

37

Nill

Wor kshop on
“Whol en Craft
Maki ng”

19/ 08/ 2019

19/ 08/ 2019

36

Nill

Ent r epreneuri al
Trai ni ng

27/ 02/ 2020

27/ 02/ 2020

269

Nill

Awar eness
program on
“Popul ati on
G ow h and

Environnment” in
respect of

“Wor | d

Popul ati on Day”

30/ 07/ 2019

30/ 07/ 2019

55

Nill

Awar eness
program on
“Breast Cancer”

27/ 08/ 2019

27/ 08/ 2019

180

Nill

Trai ni ng
program on
G ooni ng the
Personal ity and
devel opi ng
confidence to
crack
i nterviews and
face corporate
wor | d

27/ 08/ 2019

27/ 08/ 2019

180

Nill

181 wonen’s
health line for
girls health
probl ems —
Awar eness
program

15/ 10/ 2019

15/ 10/ 2019

70

Nill

Awar eness
program on
cancer and

det ection canp
on the
envi ronnent of
national girl
child day 2020

23/ 01/ 2020

23/ 01/ 2020

180

Nill

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources




Total annual power

requi r enent

(in KW

by renewabl e energy sources (in KW):
requi rement net by renewabl e energy: 3.73 KWH

421425 Annual power requirenent net
18420 Percentage of annual power

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 7
Ranp/ Rai | s Yes 7
Braille Yes 4
Software/facilities
Rest Roons Yes 7
Scri bes for exam nation Yes 4
7.1.4 — Inclusion and Situatedness
Year Number of Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational | engage with and staff
advantages and
and disadva |contribute to
ntages local
community

No Data Entered/ Not Applicable !!!

View File

7.1.5 — Human Values and Professional Ethics

Title

Date of publication

Follow up(max 100 words)

Cui del i nes for
Pri nci pal

17/ 06/ 2019

The General guidelines
i ssued by UGC, Governnent
of Tam | nadu, TANSCHE,
and Madurai Kamar aj
University will issued on
the day of appoi nt ment
and the sanme will be
adher ed.

Gui del ines for teaching
18/ 06/ 2018 The Cenera
gui del i nes and not
teaching staff

17/ 06/ 2019

The General guidelines
i ssued by UGC, CGovernnent
of Tam | nadu, TANSCHE,
and Madurai Kamar aj
University will issued on
the day of appoi nt ment
and the sanme will be
adher ed.

Cui del i nes for Students

17/ 06/ 2019

Freshers are
categorically detailed
during the Orientation

programre. Subsequently,
teachi ng and non teaching
staff | ook after the
general discipline.
Mentors will also nonitor
their wards. Any
violation will be dealt



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/9437_Inclusion_1630307484.xlsx

by Discipline Conmttee
Principal and the
Managenent

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity Duration From Duration To Number of participants

No Data Entered/ Not Applicable !!!

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

Student and Staff Practices: W celebrate Bicycle Day in our canpus to
encourage our students and staff nenbers to use bicycle, which creates
awar eness anong t hem about the use of the emi ssion free and eco-friendly
transportation as well as its health benefits. Qur institution runs public
transportation service for girl students and al so encourages the utilization of
public transportation in all occasions. Autonobile riding is strictly
prohi bited inside the campus. The Departnment of Environnmental Science organizes
peri odi cal Em ssion Test canps to assess the |level of em ssion of carbon
nonoxi de fromthe Vehicles that are used by the students and the staff menbers.
The high em ssion vehicles are identified in the canp and referred for
correction. This is done with a viewto maintain our canpus free fromair
pollution. Plastic Free Campus: Qur institution has identified the plastic
pollution as a key concern on our canpus, and is taking action to confront the
probl em Hence, plastic free canpus programis incepted in our institution that
ainms to neasurably reduce the plastic pollution on the canpus with a speci al
focus on the reduction and the elimnation of plastic bottles, plastic straws,
utensils, and plastic food packagi ng. Paperless Ofice: Special training on
conputer is given to the support staff in the office to re-architect the day to
day operations towards the paper free and “Go Green” strategy. Initiatives are
taken to nake the office paperless through office autonmati on and
exconmuni cations. To avoid the usage of paper, it is nade mandatory that the
students should maintain only e-records in conputer |aboratories. The Dean-
Internal Exam nations maintains all records in e-format and the Departnents
also maintain their internal marks in electronic nedia. Geen Landscaping with
Trees and Plants: The NSS and NCC students of our college are constantly
involved in stabilising social forest in our canpus by planting and maintai ni ng
a |large nunber of trees and plants. The institution has well established neem
farm by converting the waste barren I and. To comenorate all inportant events
or visits of emnent personalities, the institution has a culture to plant
trees. The college owms a small but beautiful botanical garden and a green
house.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

Best Practice | 1.Title of the Practice: Save Life by Bl ood Donation 2.
bj ectives of the Practice: ? Save life of the human in energency ? Save life
of the pregnancy Lady ? Save Life of the Rare Bl ood Groups patients 3. Context:
Now- a- days Acci dents, |ack of henopglobin in pregnant |adies and non
availability of rare blood groups are increased in the society and it |leads to
nore deaths. It causes nore fanilies in dark. Wen the required bloods are in
stock we can give snmall lights to nore famlies. Also it gives practice to the
students to help the needy people in needy tine. It will also create the
students with hel ping tendency. 4. Practice: The blood group of students with
their class, nobile nunber and address are kept in college Data base during the
student get adm ssion. Staff in-charge and student volunteers are selected
every year for practicing this service. |Inside canmpus bl ood donation canps are



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/9437_promotion_activities_1629883688.xlsx

organi zed regularly by joining hands with registered Trusts. The coll ected
bl oods are donated to Bl ood Banks of Trust and Governnent Hospital. Wen letter
recei ved from Government Hospital for energency inmediately through vol unteers
and data base we identify our students for donating bloods and they are taken
to hospital by volunteers for blood donation. Donating blood to the needy
people is doing 24 x 7 tine of days. The donated students nanes are updated
with the date of donation which leads to identify the next possible donation
day. The students are congratul ated by giving certificate. 5. Evidence of
Success: Through Bl ood donati on canps 482 units of bloods are donated to Trusts
and Governnent Hospital in this Academ c year. Apart fromthis for the 48
pregnancy | adies admtted in the Governnent Hospital our students donated their
Bl oods by the energency call received from Governnent Hospital Doctors. 6
Probl ens Encountered and Resources Required: Sone time, during Exam nation tine
and study holidays there may be need of blood for life saving. Sonetine, during
vacation there may be need of bl ood as energency to save the life of patients.
This problem may be sol ved when we keep donors list of city instead of only
col | ege students. Best Practice Il 1. Title of the project: “Coaching for Bank
Exanms” 2. Objectives of the practice: « To render outstanding coaching to the
aspirants. ¢ Training students to succeed in the Bank witten Exanmination.  To
unl ock student’s potential to maxi mumtheir performance in personal interview.
 Providing a permanent and secured job for the rural students. 3. Context: The
institute has been instilling confidence anong the students to ensure that
their job is secure. 4. The Practice: Students are given training in
Quantitative Aptitude, Ceneral Know edge, G oup Discussion, Myck Interview and
Personal ity Devel opnent. 5. Evidence of success: 42 students were recruited in
Tam | nad Mercantile Bank Pvt. Ltd., One student was recruited in Tam | nadu
State Police. 6. Problens encountered and resources required: A sense of self-
notivation and training is required to face the chall enging society in order to
get the secured job

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww. vhnsnc. edu. i n/ agar19_20. php

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

Pl acement Cell The institution strongly believes that the ultimte ai m of
hi gher education is to provide a platformfor enploynment. The coll ege
acconplishes this task by establishing an exclusive Placenent Ofice with a
full tinme Placement O ficer. The enolunments for the Placement O ficer are fully
nmet by the Managenent. The Placenent O ficer is assisted by an Ofice
Assistant. The Placement O fice is fully furnished with systens with internet
connectivity, photocopying machines, fax and tel ephones. All these
sophi sticated comuni cati on system enabl es the Placenent O ficer to comunicate
with all the possible recruiters to invite themto the campus. The Pl acenent
Cell is taking all out efforts to groomthe students for enploynent through
various rigorous training programmes. The students are given adequate training
in developing their soft skills through | anguage | ab and personal counselling.
They are given brainstorm ng exercises for participating in group di scussion.
Mock-interviews are conducted for the benefit of the students. The students are
al so exposed to online examinations so as to enable themto attend conpetitive
exanm nations. The Placenent Cell gives special training to the students in the
preparation of curriculumvitae. The conplete bio-data of all the students are
collected by the Placenent Cell to create a database which will be used for
pl acement activities. The institution enjoys the confidence of many recruiters
who visit the canpus every year for their human resource requirenments. The



https://www.vhnsnc.edu.in/aqar19_20.php

students are encouraged to attend the interviews without fail. The students are
al so given facility for attending off canmpus interviews which also yield good
results in the nunber of placenents. The placenent opportunities are given not
only to the final year students but also to the passed out students in the
previ ous years by using the database. Miltiple placenment options are al so given
to the students to choose in between various offers they receive. As a result
of the sustained effort initiated by the Placenent Cell, we feel proud to place
on record that there is a steep increase in the nunber of placenment offers the
students receive during the last five years. Wth a nodest nunber of 378
pl acement offer letters in the year 2013-2014, the nunber has steadily
increased to reach as many as 1917 in the year 2019-2020. This increase in the
nunber of placenent offers illustrates the strenuous efforts taken by the
Pl acenent O fice. The visionary Managenment of this great Tenple of Learning
does these placenent initiatives as a noble gesture for the cause of poor
students hailing fromunderprivil eged section of the society. Though they spend
a huge sum of noney for placenent activities, the Managenent is very determ ned
not to collect any noney fromthe students.

Provide the weblink of the institution

https://ww. vhnsnc. edu. i n/agar19_20. php

8.Future Plans of Actions for Next Academic Year

1. Scholarship for the neritorious students. 2. Project assistance for the best
students projects. 3. Seed noney for the research projects of the teaching staff.
4. Training for Qutconme Based Education. 5. Training for Digital Teaching. 6.
Create E-studio and devel op nore video |l ecturing for coll ege Youtube channel. 7.
Encourage staff nenbers to attend nore webinars to update their skills in recent
t echnol ogy.
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